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Instructions to t ndid@?zs:
1) Al ons & compulsory.
2) Al tiopé}'arry equal marks.
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Q1) Solve an@li'e. (2 marks each) (\9\ [10]

a) Defme Human Resource Planning. N

b) Distinguish between career pla % and Strategic planning (mention 2
gy

| )0%

points each.)
| | S
c) Define strategic fit. Q ’q{b
d) State any two objectives 8fyob pgj?a»lysis
e) Define talent manage, §P

f)  State any two hmlta%h @OCTAPACE framework
g) Enumerate any two 1ssngs in implementations of strategic HR pohqbs

h) Define HR cost. \’ m)f'})
DN
02) Answer any two. (5 marks each) ,3 ({? [10]
a) How does HR functions differently in a knowletge k@%d economy
compared to a traditional manufacturing envi ent O

-
b) Discuss the impact of technological advg@ne _on SHRm practices
and the future of strategic HRm. ? @D

N
c¢) How does effective career planning c:o}mbgl@ to employee motivation
and retention? ~
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Solve any on “,,-’ [10]
a) € assess the effectiveness of investing in HR initiatives on
organizational performance.

OR
oy
b) Evaluate the effe;’%‘i:geness:@f different forecasting techniques in predict-

ing HR demand\n su'éj)ly in rapidly changing technological dynamics
industry. "N r\? |
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04) Solve any o \"} [10]

e C:i?j'ategies that a HR Professional can use to develop cross
se;n\%} ivity within the work force with suitable examples.

(\ .
m_)‘/ OR
o . ' . :
b) Explainwhat shall be the ethical considerations fpaVIN CS regarding HR
practices for employees in different countries:(\?.

03\ 2
Q5) Solve any one. N é\(? [10]
a) Discuss converting global SHB'M tices into global competitive
advantages. QD ©
RN
e |
b) Explainhow can HR ces&.u‘ch as talent development and engagment
programs be leve to({::teate sustainable global competitive advan-
tage. \:‘) s
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